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As part of an annual 
executive health check 
programme organised 
at an International SOS 
(Intl.SOS) on-site clinic, 
an employee underwent 
a CT scan of the chest, 
which showed a lump in 
one of his lungs. 

The employee was in 
good physical condition, 
showed no other 
symptoms, and did not 
smoke. He was also due 
to relocate to Russia as 
an expatriate and lead 
the country’s operations 
within six months.

When the result came 
in, the Intl.SOS doctor 
collected as much 
information as possible 
around the employee’s 
history, and the lump 
itself. He recommended 
to perform a follow up CT 
scan in three months. 

Three months later, while 
the size of the lump had 
remained the same, it 
had partially solidified. 
This indicated early signs 
of cancer. The Intl.SOS 
doctor recommended an 
immediate consultation 
with a respirologist.

The consultant 
respirologist 
recommended 
immediate surgery to 
cut out the lump. The 
surgery went well, and 
thanks to the prompt 
analysis and actions 
of the Intl.SOS doctor, 
with the assistance of 
the consultant, it was 
unnecessary for the 
patient to undergo 
further treatment such  
as chemotherapy. 

The cancer was ‘caught’ 
at an early stage, the 
employee recovered fully 
and managed to move to 
Russia to further pursue 
his career.
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Employee underwent a CT scan, 
which showed a lump in one of 

his lungs

Intl.SOS collected information 
about the employee and the lump 

while continuing to monitor his 
situation

Surgery was performed to cut out 
the lump, which turned out to be 

cancerous

With early diagnosis, the employee 
was able to relocate to Russia and 

lead the country’s operation as 
planned

If the employee had not 
been diagnosed early 
enough, he may have 
gone through with the 
expatriation and only 
found out about his 
condition at a more 
advanced stage. 

This would have put the 
success of his expatriate 
assignment into jeopardy. 
With the cost of a failed 
expatriation amounting 
up to USD$950,000, the 
early diagnosis led to 
significant savings, not 
to mention the human 
cost that would have 
been sustained by the 
employee and his family.


